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Prevent Strategy
Policy Statement
The College takes its responsibilities for safeguarding all stakeholders very seriously. PREVENT is part of the Home Office and the Police counter-terrorism strategy ‘CONTEST’ and aims to stop people from becoming involved in terrorist-related activities by working with individuals and communities to address issues before they become a criminal matter to stop people moving from extremism into terrorist-related activity. In accordance with the Counter Terrorism and Security Act the College has a responsibility to prevent people from being drawn into radicalisation, extremism or terrorism and participates fully in such work aiming to;
· respond to the ideological challenge of terrorism and aspects of extremism, and the threat faced from those who promote these views.
· provide practical help to stop people from being drawn into terrorism and ensure they are given appropriate advice and support.
· work with a wide range of sectors where there are risks of radicalisation which needs to be addressed, including education, criminal justice, faith, charities, the internet, social media and health.
Radicalisation refers to the process by which a person comes to support terrorism and forms of extremism leading to terrorism. The College recognises students may become susceptible to radicalisation through a range of social, personal and environmental factors. The holding of extreme political or religious views, Extremism, is defined as vocal or active opposition to fundamental British values, including democracy, the rule of law, individual liberty and mutual respect and tolerance of different faiths and beliefs and any calls for the death of members of our armed forces, whether in this country or overseas. The Counter Terrorism and Security Act, places a duty on specified authorities, including education providers, in the exercise of their functions, to have due regard to the need to prevent people from being drawn into terrorism. Extremist views may include those linked to but not exclusively relating to any of the below groups;

· Animal welfare rights

· Environmentalists

· English Défense League or other white supremacy groups

· Anti-gay groups

· Religious ideology.

The current threat from terrorism in the United Kingdom may include the exploitation of vulnerable people, to involve them in terrorism or in activity in support of terrorism. The normalisation of extreme views may also make students vulnerable to future manipulation and exploitation. 
All College staff should be familiar with this document and the supporting legislation to best understand their role in reporting any Prevent or Safeguarding concerns to either the Designated Safeguarding Officer (DSO) or the relevant local authority. 
The following legislation is relevant to this policy; 
· Health and Safety at Work Act 1974
· The Prevent Duty
· Protection of Children Act 1999

· Management of Health and Safety at Work Regulations 1999

· The Human Rights Act 1998

· Safeguarding Vulnerable Groups Act 2006

· Equality Act 2010

· Education Act 2011

· Protection of Freedoms Act 2012

· The Counter-Terrorism and Security Act 2015

· General Data Protection Regulation 2018

· Keeping Children Safe in Education 2019
City College is an education provider including people from ethnically diverse, and socially and economically disadvantaged areas. The age and profile of students make it crucial to be actively involved in the Prevent strategy. The College has a part to play in fostering shared values and promoting cohesion. Extremist ideology runs counter to the College and British values which make our community successful such as respect and tolerance for others, the rights of all to live and study free from persecution of any kind, freedom of speech, democracy, the rule of law and equality of opportunity and treatment. Extremism promotes fear and division and actively seeks to cause destructive relationships between different communities. This strategy has five key objectives:

1. To promote and reinforce College and British values; to create space for free and open debate; listen and support the student voice and enable students to develop their self-knowledge, self-esteem and self-confidence.

2. To promote social cohesion by supporting inter-faith and inter-cultural dialogue and understanding, and to engage all students in playing a full and active role in wider engagement in society.

3. To ensure student safety and that the College is free from bullying, harassment and discrimination.

4. To provide support for students who may be at risk and appropriate sources of advice and guidance.
5. To ensure that students and staff are aware of their roles and responsibilities in preventing terrorism and radicalisation.
In order to achieve these objectives, the College has identified five key pathways to promote both College and British Values and uphold the key principles of the Prevent agenda.
Leadership and Values

To provide an ethos which upholds core values of shared responsibility and wellbeing for all students, staff and visitors and promotes respect, equality and diversity and understanding. This will be achieved through: 

· promoting College values of commitment, learning, partnership, respect, standards and trust

· building staff and student understanding of the issues and confidence to deal with them

· deepening engagement with local communities

· actively working with local schools, local authorities, police and other agencies

· only promoting our services within organisations that share our values for the need to safeguard, promote equality and prevent extremist behaviour. 

Learning and Teaching

To provide a curriculum which promotes knowledge, skills and understanding to build the resilience of students, by undermining extremist ideology and enabling students to acquire a broad knowledge of and respect for public institutions. This will be achieved through: 
· embedding equality, diversity and inclusion, wellbeing and community cohesion

· promoting wider skills development such as social and emotional aspects of learning

· curriculum adapted to recognise local needs, challenge extremist narratives and promote universal rights

· learning and teaching strategies which explore controversial issues in a way which promotes critical analysis and pro social values

· use of external programmes or groups to support learning while ensuring that the input supports College goals and values

· encouraging active citizenship and facilitating students to accept responsibility for their behaviour, show initiative and understand how they can contribute positively to society

· filters are applied to IT equipment to restrict access to harmful content and prevent people from being drawn into extremist behaviour.

· inappropriate use of IT facilities that appears to be in breach of the Prevent policy will be reported to the Designated Safeguarding Officer (DSO).
The DSO for City College are

· The Associate Director for Quality and Partnerships

· The Higher Education Manager

Student Support

To ensure that staff are confident to take preventative and responsive steps working with partner professionals, families and communities. This will be achieved through: 
· maintaining strong and effective support services for all students

· listening to what is happening in the College and the community and taking action as necessary

· implementing anti-bullying strategies and challenging any discriminatory behaviour

· helping students and staff know how to access support in College and or through community partners

· supporting at risk students through safeguarding and crime prevention processes

· focusing on narrowing the attainment gap for all students

· All display materials, include externally produced leaflets and posters, will promote fundamental British values and have due consideration to the Equality Act.
Academic Freedom

Everyone has the right to freedom of expression. This means everyone has the right to express lawful views and opinions freely, in speech or in writing, without interference from the state or other bodies carrying out public functions, including City College. This is true even when these views or opinions may offend, shock or disturb others. To ensure this, City College maintains an Academic Freedom Policy which includes the right to express views aloud through. 

· Published articles, books or leaflets.

· Television or radio broadcasting 

· Works of art 

· The internet and social media 

The College will not restrict debate or deliberation simply because the views being expressed may shock, offend or disturb others. In turn, the College expects all staff, students and stakeholders to show the same commitment by not obstructing or interfering with the rights of others to express views with which they might disagree.
British Values
Fundamental British Values involve people showing tolerance and respect for the rights of others. Through these values, tolerance and harmony is promoted between difference cultures. The College will take every available opportunity to match curriculums to local priorities whist offering students, the opportunity to develop critical thinking skills by using topical and relevant examples to stimulate thinking and actively tackle discrimination.

Democracy is embedded within the student’s programmes during their induction period. The College recognises students have a broad range of views they may wish to share; this could be naturally through their learning programmes, student surveys, forums or through their tutorials. Students are encouraged to have an input into what and how they learn underpinning their understanding of democracy. We encourage students, ensuring they understand their views count, they value the views of others and talk about their feelings. When possible, the College will demonstrate democracy in action, ensuring students have views have a meaningful impact on the direction of the organisation sand the quality of their learning experience.

Rule of law is evident through the student journey; the College follows all laws that govern and protect staff and students and recognise the responsibilities that this involves and the consequences when laws are broken.  Students understand the expected level of conduct and what is expected of them while studying. Students are encouraged to engage in any discussion concerning the importance of the law. Through each student’s programme, students recognise right from wrong and to respect both civil and criminal law. We encourage students to accept responsibility for their behaviour and to understand how they can contribute positively to their local community and to society more widely.

Individual liberty is embedded within teaching sessions, materials and the College ethic aim to promote student’s understanding and ability to express themselves and make positive choices in a safe and supportive environment. The College supports individuals’ rights to make decisions about their learning and any related work experience or their individual needs, current opportunities and interests. The College will actively encourage students to take advantage of opportunities for self-assessment and decision by providing information, advice and guidance that is easy to understand, clear, relevant and up to date. During learning activities and tutorials, topics will include student rights and personal freedoms.

Respect and tolerance is promoted through the College values and the need for respect and tolerance within the learning environment, ensuring all staff and students are treated respectfully and learn to treat each other with respect. All students are valued and their characteristics, protected or otherwise promoted to develop a fully inclusive learning environment. Tolerance and understanding for staff and students with different faiths and beliefs and for those without faith is expected and difference celebrated through each student’s understanding of culture, both in their local community and in the wider society. During learning activities and resources, students from different cultural backgrounds, faiths or religions are encouraged to share their knowledge with their peers to enhance their learning. 

Managing Risks and Responding to Events

The College recognises there are a number of potential signs of radicalisation. Below is a list of some of these possible signs, however, this list is not exhaustive, nor does it mean that students experiencing one, some or all of the below are at risk of radicalisation for the purposes of violent extremism

· Identity Crisis — a student is distanced from their cultural or religious heritage and experiences discomfort about their place in society.

· Personal Crisis — a student may be experiencing family tensions; a sense of isolation; and low self- esteem; they may have dissociated from their existing friendship group and become involved with a new and different group of friends; they may be searching for answers to questions about identity, faith and belonging.

· Personal Circumstances — migration; local community tensions; and events affecting the student’s country or region of origin may contribute to a sense of grievance that is triggered by personal experience of racism or discrimination or aspects of Government policy.

· Unmet Aspirations — a student may have perceptions of injustice; a feeling of failure.

· Experiences of Criminality — which may include involvement with criminal groups, imprisonment, and poor resettlement and reintegration.

· Special Educational Needs — students may experience difficulties with social interaction, empathy with others, understanding the consequences of their actions and awareness of the motivations of others.

More significant signs could include;

· Being in contact with extremist recruiters.

· Accessing violent extremist websites, especially those with a social networking element. “Possessing or accessing violent extremist literature.

· Using extremist narratives and a global ideology to explain personal disadvantage.

· Justifying the use of violence to solve societal issues.

· Joining or seeking to join extremist organisations.

· Significant changes to appearance or behaviour.

· Experiencing a high level of social isolation resulting in issues of identity crisis or personal crisis.

All staff and students, including volunteers, should be vigilant to extremist’s behaviour as a wider part of their safeguarding duties and report their concerns to the DSO

The College will carry out an annual review and assessment of this strategy. This helps to evaluate where and how students or staff may be at risk of being drawn into terrorism. This will include reviewing related policies regarding the delivery of learning, student welfare, equality and diversity, and safety.

We will improve staff awareness through annual training and information sharing. Steps will be taken to mitigate the risk posed to staff and students by individuals vulnerable to extremism on a case by case basis. All staff, as a minimum requirement must complete the Prevent E-Learning Package when joining the College or as part of their annual review.

Procedure

The College views Prevent within the safeguarding responsibilities as well as fitting with the wider educational role, promoting community cohesion and teaching students to respect others. As such, should there be a concern, this should be reported in accordance with the Safeguarding Policy. There is also guidance in the Whistleblowing Policy about raising concerns about terrorism and/or radicalisation. The Directgov website also provides information about how to take action against all forms of online materials which may be offensive. 
Any suspicion, allegation or incident relating to Safeguarding or Prevent must be reported to the DSO at the earliest reasonable opportunity, this must not exceed 24 hours. Data protection guidelines should be observed when recording sensitive information. All recorded information should be handled sensitively, and all conventions of confidentiality must always be adhered to.

When responding to an allegation staff should:

· Make sure the individual is safe

· Assess whether emergency services are required and if needed call them

· Listen

· Offer support and reassurance

· Ascertain and establish the basic facts

· Make careful notes and obtain agreement on them. Ensure notation of dates, time and persons present are correct and agreed

· Follow correct procedure

· Explain areas of confidentiality; immediately speak to your Line Manager for support and guidance

· Take all necessary precautions to preserve forensic evidence, if applicable

· Explain the procedure to the individual making the allegation

· Remember the need for ongoing support.

When responding to an allegation staff should not:

· Confront the alleged abuser or extremist individual

· Be judgmental or voice your own opinion

· Be dismissive of the concern

· Investigate or interview beyond that which is necessary to establish the basic facts

· Disturb or destroy possible forensic evidence

· Consult with persons not directly involved with the situation

· Ask leading questions

· Assume information

· Make promises

· Ignore the allegation

· Elaborate in your notes

· Panic

It is important staff remember that the person who first encounters a case of alleged abuse or extremism is not responsible for deciding whether abuse or extremism has occurred. This is a task for the professional adult protection agencies or Prevent channel panels, following a referral from the DSO. 
Channel Programme

Channel is a multi-agency approach to provide support to individuals who are at risk of being drawn into terrorist related activity. It is led by the regional Police Counter-Terrorism Unit, and it aims to:

Referrals to Channel programme will be made on a case by case basis and with consideration being made to the need for a multi-agency approach in advance of any referrals

· Establish an effective multi-agency referral and intervention process to identify vulnerable individuals.

· Safeguard individuals who might be vulnerable to being radicalised, so that they are not at risk of being drawn into terrorist-related activity.

· Provide early intervention to protect and divert people away from the risks they face and reduce vulnerability.

The Channel programme focuses on providing support at an early stage to people who are identified as being vulnerable to being drawn into terrorism. It provides a mechanism for schools to make referrals if they are concerned that an individual might be vulnerable to radicalisation. An individual’s participation in the programme is entirely voluntary at all stages.

The College has a duty to cooperate with the Channel programme in the carrying out of its functions, and with the Police in providing information about an individual who is referred to Channel (Section 38, Counter Terrorism and Security Act 2015).

The College will actively engage with other partners including police and BIS regional higher education Prevent co-ordinators (details of BIS Prevent co-ordinators can be found at: www.safecampuscommunities.ac.uk
Details of the regional Prevent Coordinators can be found at: http://www.safecampuscommunities.ac.uk/
Should an incident occur and following any investigation, the College will take further steps to learn how a similar occurrence can be prevented in the future or how policies and procedures can be improved as a result of it. This may also include engagement with the Local Prevent Partnership and Regional Prevent Coordinator with the Department of Education to share good practice and expertise. 
Related policies 
 This policy needs to be read in conjunction with other policies including:

· Safeguarding Policy
· Health and Safety Policy

· Equality and Diversity Policy

· Safe Recruitment Policy

· E Safety Policy

· Bullying and Harassment Policy

· Whistleblowing Policy
· Fitness to Practice Policy

· Fitness to Study Policy

· Governance Code

· Student Induction Policy

· Academic Freedom Policy

