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Health and Safety Policy
Policy Statement
City College places great importance on Health and Safety matters and undertakes to conduct its business in such a way as to ensure the health, safety and welfare of all its employees, visitors and general public in accordance with the Health and Safety at Work Act 1974, the Management of Health and Safety at Work Regulations 1999 (as amended), and other supporting legislation concerning Health and Safety.
The following legislation and guidance is relevant to this policy. 

 

· Health and Safety at Work Act 1974 

· Protection of Children Act 1999 

· Management of Health and Safety at Work Regulations 1999 

· The Human Rights Act 1998 

· Sexual Offences Act 2003 

· The Children Act 2004 

· Safeguarding Vulnerable Groups Act 2006 

· Equality Act 2010 
· Prevent Duty
· Education Act 2011 

· Protection of Freedoms Act 2012 

· The Counterterrorism and Security Act 2015 

· General Data Protection Regulation 2018 

· Keeping Children Safe in Education 2019 

Policy Aims
This Health and Safety Policy seeks to set out the general aims for protecting the health, safety and welfare of staff, students, visitors and that of others who may be affected by undertakings of City College and its business. This policy describes the arrangements for putting more detailed policies and actions into place.
Key Policy Goals
· Protect the health, safety and welfare of staff.
· Protect the health and safety of students, visitors and general public.
· Inform staff and managers of their responsibilities in respect of the policy.
· Raise awareness of the dangers associated with the College business.
· Comply with Health and Safety Legislation and Employment Law.
Roles and responsibilities

It is the duty of the City College Senior Leadership Team (SLT) to ensure that all processes and systems of work are designed to take account of health and safety and are properly supervised at all times.

Where risks to safety or health need to be ‘assessed’ under a specific duty or regulation, SLT will ensure that an assessment is carried out and that all actions shown to be necessary will be implemented, so far as is reasonably practicable.

Should any College activities endanger the health of any staff member or student, such activities will be monitored and, where necessary, arrangements for health surveillance made.

SLT will provide suitable information regarding the safety or safe use of our services and/or products.

Adequate facilities, forums and arrangements will be maintained to enable employees and students to raise issues of health and safety.

Competent people will be appointed to assist City College in meeting its statutory duties and, where appropriate, specialists from outside the organisation.

Every employee and student must co-operate with the College to enable all statutory duties to be complied with. The successful implementation of this policy requires total commitment from all staff and students. Each individual has a legal obligation to take reasonable care for their own safety and for the safety of other people who may be affected by their acts or omissions.

This policy will be regularly monitored to ensure that the objectives are achieved. It will be reviewed and, if necessary, revised in the light of legislative or organisational changes.

The Health and Safety policy is endorsed by the College SLT and enacted on their behalf by all other staff and students. 

Implementation of the Policy
Overall responsibility for policy implementation and review rests with the SLT, however, all staff and students are obliged to adhere to and support the implementation of this policy. City College will inform all existing staff, students consultants and contractors of the policy and their role in the implementation and monitoring of the policy. They will also give all new staff and students notice of the policy during the induction process. It is the responsibility of SLT to ensure that each staff member is given such information, instruction and training as is necessary to enable the safe performance of all work activities.

Non Compliance

Staff

Any member of staff refusing to observe the policy will be liable to disciplinary action.
All staff have a role to play in enforcing this policy and are required to deal with any observed or reported breaches. If managers or staff feel apprehensive about their own safety in regard to addressing any breach, they should seek the support from SLT.
Students

Any student refusing to observe the policy will be liable to disciplinary action in accordance with the Student Disciplinary Policy.

Visitors
In the event of a breach of the policy by a visitor or member of other organisations, they should be asked to comply. If they continue to breach the policy the matter should be referred to the appropriate person (in charge). In the event that staff of other organisations continue to breach the policy, all works and contracts by this organisation should be stopped with immediate effect. The organisation should then be advised, in writing, of the breach of policy. 
Policy Review
This policy will be reviewed on an annual basis in accordance with legislative developments, keeping any new updates or changes in view and the need for good practice using the HSE guidelines for implementation. 

Related Policies 
 
This policy needs to be read in conjunction with other policies including: 
 
· Safeguarding Policy 
· Whistleblowing Policy 
· E-Safety Policy
· Equality and Diversity Policy 
· Student Induction Policy
· Safe Recruitment Policy 
· Prevent Strategy 
· Information Advice and Guidance Policy
· Student Disciplinary Policy
